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Management chaired this meeting

1. Confirmation of the Agenda

· Welcome new Management Chair of the Joint Health and Safety Committee, Barbara Duckitt.

· Agenda adopted.

2. Guest Speaker: Heather Lynch – Health and Safety Coordinator

Heather gave an overview of the impact of the New Centralized Human Resources Division under Ministry of Government Services and the impact on her role as MOL H&S Coordinator.  Heather provided the Committee with documents outlining the Centre for Employee Health, Safety and Wellness branch of Human Resources and their end state roles and responsibilities.  She will continue to support MOL JH&S Committees and will update us as more information is available.

3. Matters Arising from Previous Minutes

A. Masters – Amendments/Distribution


1. Contact List – 

Action: Updated and sent out April 16, 2008  

2. Committee Board posting – 

Action: Labour to repost April 16, 2008.

B. Air Complaints Tracking Form: Labour reported that form has been  

     created and data will be inputted retroactive to 2007. 

C. Violence in the Workplace: Heather reported that MOL has quite an intensive policy on Violence in the Workplace as they have developed the generic format brought out through Ministry of Government Services.  Training sessions were provided for Management at various locations in the province such as: 2 sessions at 400 University Avenue, Hamilton, Ottawa, OWA and the Western area.  There is scheduled training for the new managers.  Jim Snedden had presented to the JH&S Committee at the Downsview offices.  The idea/rationale for training managers was to ensure they were versed in how to administer/deal with Violence in the Workplace based on the MOL policy. Labour asked what type of training/resources/publications were in place for employees as it would be beneficial to provide employees with direction as to the meaning of the policy and it’s application while giving examples and identifying the process to address.  Suggestions were made that could include presentations, HR Focus info sheet, publications, meetings, etc.

Action: Heather Lynch to make inquiries of Jim Snedden concerning venues available to address employee communication and report to Committee at next meeting.

4. Health and Safety Inspections
· Report Back/Status Update/Issues
· 12th floor/B1 -  Yvette Shirtliff/Ray Boyce –  Housekeeping issues concerning dust and vacuuming were brought forward and inquiries were made as to the existence of detailed information concerning what type of work is supposed to be done by the cleaning staff and what schedule is in existence for vacuuming.  In ELPPDB area, the furniture predominantly predates the computer age and therefore is problematic for configuration.  

· 10th floor – deferred until mid to late May when carpet and painting will be completed.
· Additional Outlets/Heaters: Discussion centered on why in the draft letter was accommodation the only way to access additional outlets?
Action: Management to consult with John Sensicle at Facilities Management and report back.

5.  Other Issues

a) Form 7 report – 1 no loss time – trip/fall
b) Water Testing – JH&S committee members will be invited to attend in accordance by Building Management.

c) Meeting Schedule 08 – Quarterly meetings are set for: April, June, Sept and December of 2008 unless interim meeting are called on arising issues.
d) Elevator Issues – Building management states that elevator pit cleaning is part of the service contract with Schindler and generally occur once or twice per year.
e) Facilities Management Report – 
· Print shop floor replacement – completed and report from T. Harris passed with results below the limit of 0.01 fibres/cc.  Representative from the Citizenship JH&S Committee and Management representatives were present.

· Parliamentary Assistant’s office – work ongoing

· Carpet and paint project – 9th floor complete and 10th floor started.  Action: Management to address changes in repositioning of electrical outlets and cubicles/furniture on completion.
· Legal Services – renovations on the 11th and 7th floor

· 10th floor – renovation of 7B to office and cubicle
f) Floor plans – New plans to be provided once renovations are complete
g) Schedules for cleaning/dusting – Request to have information concerning what is vacuumed/dusted and when in order to address the continuous lack of housekeeping in the building.
      Action: Labour to request data from Facilities Management and report   

      to Committee members.  Labour to add a sheet in the tracking   

      document in order to capture these issues

6. Next JHSC meeting: 
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