OPSEU Local 527 2006 Highlights

and 2007 Ongoing Work

This report lists highlights of some of the Local’s work for members.  It does not cover work for individual members that took a short time to conclude nor does it cover work to resolve disputes between members that the Local assisted on.  It attempts to preserve anonymity.

Some Ministry, Agency and workplace Acronyms used: 

GSB:  Grievance Settlement Board

LERC:  Local Employee Relations Committee 

MAG:  Ministry of Attorney General

MCI:  Ministry of Citizenship and Immigration

MCL:  Ministry of Culture

MHP:  Ministry of Health Promotion

MOL:  Ministry of Labour

OHT:  Ontario Heritage Trust

OLRB:  Ontario Labour Relations Board

WSIAT:  Workplace Safety and Insurance Appeals Trubunal

January 2006
Meeting with MCL Deputy about MCL reorganization

Fought for a settlement for WSIAT LTIP member

Introduced Local to OHT HR and management (OHT members recently joined L527)

Confirmed some capital work belongs to OPSEU members, MCL

Pushed MCL to convert Historic Places Initiative members to classified

Fought a classification and back pay grievance, MOL

Defended a surplused member’s rights, MCI

Began process asking for full explanation around MCI / MCL HR surplusing procedures

Represented MCI surplused member, to assist with pension bridging solution

February 2006

Sent MCL Deputy, members views on MCL reorganization

Sent MCI Deputy, letter noting Local opposition to MCI reducing OPSEU positions and building up AMAPCEO positions

Began assisting MOL member re compassionate leave situation

Began update to MOL LERC terms of reference

March 2006

Pushed back on MOL plans to surplus 6 OPSEU positions and convince Employer to keep members in revised positions; President attend MOL LERC re this item

Distributed OPS Collective Agreements to members

Promoted OPSEU’s I put my trust in OPTrust campaign post card signing, to members

MOL MAG grievance re sharing of job interview evaluations

Informed MCI / MCL HR that L527 was not satisfied with timeliness of its responses

Informed OPSEU on MCL and MCI reorganizations, bargaining unit integrity concerns 

Planning with OPSEU re MOL MAG bargaining unit integrity grievance 

Began discussions with MOL OLRB management re low staffing levels at OLRB; following unsuccessful discussions, forwarded the item to MOL LERC

April 2006

Promoted OPSEU Successor Rights campaign to members

Clarified with OHT management, OPSEU rights under Call back and On Call rights for two members

May 2006

Intervened with MHP management on a labour management issue

Concluded MOL MAG grievance re sharing of job interview evaluations

Investigated work changes for MCI IT staff

June 2006

Represented MOL members on a discipline case, got reduction in discipline letter, to just a letter from manager to employees

Began representation, MOL discipline grievances

Facilitated OPSEU and OHT Elgin / Winter Garden s unclassified members meeting

Intervened in an unacceptable job description situation, MCI

General Members Meeting, Local 527 Elections

July 2006

Provided assistance to OPSEU re WSIAT LTIP member grievance

Began conclusion of WSIAT grievance on signing bonuses for members on leaves

Updated local stewards list, including new MOL stewards

August 2006

Initiated grievance process re MCI work moved out of bargaining unit

Began assisting MCL member with job description inquiry

Informed members of negotiated improvements to meal and mileage rates

Informed MCI member about parental leave rights

September 2006

MOL MAG inclusions grievance meetings begin at OLRB

Organized OPSEU Pension Trust sessions, 400 University; 505 University

Continued negotiations, WSIAT signing bonuses for members on leave

Wrote MCL Deputy about concerns at MCL reorganization process, lobbied for member meetings with Directors

October 2006

Sent email to members about procedures around contacting stewards and executive, notably, the need for appointments, the need to inform stewards of the topic of the meeting, and need to not have unannounced drop-by meetings

Began assistance to members re MCI TBS (IT) reorganization

Investigated travel time inquiry, MOL member

Represented a WSIAT member, began drafting an accommodation plan

November 2006

General Members meeting focusing on OPS Benefits, and including election of Toronto and York District Labour Council representatives

MCI member grievance, incorrect placement, office closing situation

Assisted members re work refusal at OHT Elgin/Winter Garden Theatre Complex (inside workers asked to clean fire escapes of potentially bio-hazardous waste material)

December 2006

Held Local 527 annual festive season party, Pegasus Restaurant

Provided MCL management with Ideas to promote a quieter, more productive workplace based on MCL LERC discussion and ideas from MCL members

January 2007

Informed OPSEU of fee for service work taking place in parts of the Local, for OPSEU’s consideration to file policy grievances

A GSB settlement related to an OPS wide policy grievance regarding use of temps / fee for service.  The Local and OPSEU represented OPSEU unclassified positions at the Elgin/Winter garden Theatre Complex, whose work was to be contracted out to private firms.  Held 2 meetings between the Union and the successful Suppliers and this resulted in most of those unclassified staff retaining their positions under the new companies.

MCI and MCL LERC representatives lobbied for an explanation from MCI / MCL HR on how they interpret Article 20 Employment Stability and surplus procedures, given incident that took place in January 2006 (see above).  Meeting took place, session provided by MCI / MCL HR, for LERC representatives, January 2007 

February 2007

General meeting, Delegate elections to Regional Conference, and OPSEU Convention

Forthcoming:  Meeting with MOL Communications members

Ongoing:  Monitoring MCL reorganization and representing MCL members

Grievance Status February 2007

WSIAT:  One grievance underway at Stage 2; one old LTIP case at Grievance Settlement Board (GSB) represented by OPSEU; one case to GSB

MOL:  One grievance to GSB

MCI:  One grievance pending Stage 2

Policy grievances: (bargaining unit integrity – OPSEU work moved to another bargaining unit or to fee for service workers)

MOL MAG 2 positions

MCL 3 positions

MCI  2 positions

Report distributed at General Meeting, February 2007
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